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Wage subsidy statistics 
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Employment Wage Subsidy Scheme 

(EWSS)

Temporary Wage Subsidy Scheme 

(TWSS)

1 September 2020 – 30 June 2020 26 March 2020 – 31 August 2020

Payments over €3.2bn (inc. PRSI credit) Payments over €2.8bn

Over 48,600 employers Over 66,500 employers

Over 552,000 employees Over 663,600 employees

*As of 22 April 2021 per Revenue statistics, revenue.ie *As of October 2020 per Revenue statistics, revenue.ie

Revenue Covid-19 Support Schemes statistics available on revenue.ie

https://www.revenue.ie/en/corporate/documents/statistics/registrations/covid-19-support-schemes-statistics-15-april-2021.pdf
https://www.revenue.ie/en/corporate/documents/research/statistical-overview-of-covid-19-twss.pdf
https://www.revenue.ie/en/corporate/information-about-revenue/statistics/number-of-taxpayers-and-returns/covid-19-support-schemes-statistics.aspx
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TWSS Reconciliation 
• Available via ROS – Deadline 30 June 2021

TWSS Tax Liability arising for employees
• Preliminary End of Year Statements available – Options for payment

TWSS/EWSS Compliance Checks
• TWSS compliance checks mainly completed

• EWSS real-time compliance checks underway

EWSS - On-going self review checks
• Monthly and point in time checks required
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Background

 TWSS introduced by Covid 19 Act on 26 March 2020 and 

operated to 31 August 2020.

 Two Phases: i)Transitional ii) Operational

i) Transitional: Maximum subsidy of €410 paid to employers 

per payslip, per week, and employers calculated subsidy 

amount to employee

ii) Operational: Revenue provided subsidy details to 

employers in CSV file for payment to employees.

 Requirement for reconciliation on employer balances



CSV files used in TWSS

 Employer CSV

 The employer CSV was used in the Operational phase of the scheme 4 May – 31 Aug 
2020. For every existing active employment on 3 May 2020 Revenue calculated each 
employee’s Maximum Weekly Wage Subsidy (MWWS) based on the ARNWP and 
provided this to each employer in respect of each active employee.

 An excel Subsidy CSV Calculator spreadsheet was made available to employers this 
allowed employers to use the data in the Employer CSV file to assist them with TWSS 
calculations for their employees.  

 Subsidy Paid CSV

 The subsidy paid CSV file is a prescribed format CSV file containing the subsidy paid 
details ( see Information on Revenue website ) that employers can upload to bulk 
report the subsidy paid values.

 Reconciliation Detail CSV 

 This file contains the details of each payslip in reconciliation this is available to 
download from ROS.

 The TWSS Reconciliation Employer Guidance explains the file contents and provides 
examples of reconciliation calculations.

https://www.revenue.ie/en/employing-people/documents/twss/instructions-on-uploading-subsidy-paid-data-via-csv.pdf
https://www.revenue.ie/en/employing-people/documents/twss/twss-reconciliation-employer-guidance.pdf




ROS inbox notification to employer



ROS My Services 



SUBSIDY PAID REPORTED





30 June





Payment Made via ROS



Payment Made via ROS



SUBSIDY PAID NOT REPORTED









REFUND FROM RECONCILIATION





30 June





RECONCILIATION NOT YET AVAILABLE







RECONCILIATION ACCEPTED





30 June







Paying TWSS due/Debt Warehousing

Where employer is owed money from Revenue, refunded to employers bank details 
used for TWSS.

Debt Warehousing - if employer has difficulty meeting payment of balance owing to 
revenue and are eligible, option to warehouse the debt. If already in DW scheme, once 
reconciliation is ‘accepted’, the liability will automatically be warehoused.

Paying TWSS – If not eligible for DW scheme, employers can pay balance on ROS via 
Revpay with credit/debit card or bank account.

A Phased Payment Arrangement (PPA) facility is under development. 



Closing out Reconciliation

After 30 June, any payslips without subsidy paid reported will have a “subsidy payable” set to 
zero resulting in the employer being liable to repay to Revenue any subsidy payments received 
for these payslips.

If you do not accept the reconciliation by 30 June 2021, Revenue will take it that you agree the 
reconciliation balance. Any amount owing will be due and payable and a notification will be 
issued to your ROS Inbox showing your final position.

Employers must act now to finalise Reconciliation by 30 June 2021. 

After 30 June 2021 any outstanding balances, not in debt warehousing or PPA, will be subject 
to the standard Revenue collection processes.



Further guidance
 TWSS Reconciliation Employer Guidance 

 TWSS Reconciliation Hub website

 Section 28 Emergency Measures Act 2020

 Ministers determination. www.revenue.ie/en/corporate/press-

office/letters/minister-of-finance-signed-letter-to-chairmanrevenue-160420.pdf

 Frequently Asked Questions (FAQ V8) on: Guidance on the Transitional phase 

of the COVID-19: Temporary Wage Subsidy Scheme which commenced on 26 

March 2020 TWSS FAQ Transitional phase 

 Frequently Asked Questions (FAQ V18) on: Guidance on the Operational phase 

of the COVID-19: Temporary Wage Subsidy Scheme which commenced on 4 

May 2020.TWSS FAQ Operational Phase

https://www.revenue.ie/en/employing-people/documents/twss/twss-reconciliation-employer-guidance.pdf
https://www.revenue.ie/en/employing-people/twss/reconciliation/index.aspx
http://www.revenue.ie/en/corporate/press-office/letters/minister-of-finance-signed-letter-to-chairmanrevenue-160420.pdf
https://www.revenue.ie/en/employing-people/documents/pmod-topics/guidance-on-operation-of-temporary-covid-wage-subsidy-scheme.pdf
https://www.revenue.ie/en/employing-people/documents/pmod-topics/guidance-on-operation-of-twss.pdf
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TWSS Tax Liability
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• The subsidy amount paid to 
employees via payroll was 
not subject to tax under the 
PAYE system 

• But amount received by the 
employee is liable to income 
tax and Universal Social 
Charge (USC)   

Subsidy paid to employees 
are treated as part of the 
employees’ emoluments 
i.e. salary and wages, for 

tax purposes

• Available to every 
employee since 15 
January 2021 via the 
Revenue’s MyAccount 
service

• Statement will not be 
provided to employers

Amount of TWSS paid in 
2020 and the tax position 

will be stated on the 
employees’ Preliminary 

End of Year Statement for 
2020

Options to pay the income 

tax and USC 

1. Adjustment to the employee’s 

tax credits and rate bands over 

a 4-year period beginning in 

2022

2. The employee may pay the full 

amount due to Revenue in one 

payment or may partially pay 

and the balance will be satisfied 

by a reduction in their tax 

credits

3. The employer may pay the tax 

liabilities on behalf of the 

employee
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Employers can pay employees’ TWSS tax liabilities without an additional tax charge.  Revenue 
have confirmed that no Benefit in Kind (BIK) and therefore no additional tax charge will arise for 
the employee where the employer pays the income tax and USC arising on the TWSS payments  

Preliminary End of Year Statements available online so employees can view their statements 
in myAccount.  Note: not all employees will receive a Preliminary End of Year Statement i.e. 
those self-assessed to income tax. 

Statement will not be provided to employers by Revenue. 

Give employee(s) the funds to pay the liability or amend the final payroll submission for 2020

Deadline of 30 June 2021*

* Revenue have indicated that this deadline may be extended

Guidance from Revenue expected

TWSS Tax Liabilities – BIK Concession
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TWSS/EWSS 

Revenue 

Compliance Checks
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TWSS Compliance checks
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Revenue’s TWSS 
compliance checks 

commenced in 
Summer 2020

Information sought 
related to eligibility 
and confirmation 

subsidy was paid to 
eligible employees

The compliance 
check programme 

also sought to identify 
issues relating to the 

operation of Real 
Time PAYE reporting

Majority of 
compliance checks 

now complete

Employers should 
engage with Revenue 
on this matter if they 
have not done so to 

date
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EWSS Compliance checks
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Revenue are 
undertaking risk 
based real time 

compliance 
checks by 

reaching out to 
employers

Assurance check 
programme may be 
carried out at a later 

stage

Revenue will issue 
details on how this 
future assurance 

check program will 
operate prior to 
commencement

• Revenue are seeking:

• A summary of the impact of COVID-19 
restrictions on the turnover of the business

• A detailed explanation and supporting 
documentation concerning the monthly 
reviews undertaken

• Details of projected and actual turnover with 
any relevant adjustments to support entry 
into the scheme

• Assumptions underpinning the projected 
turnover figures
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EWSS on-going 

self review
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“Revenue expects that employers will 

retain evidence of appropriate 

documentation, including copies of 

projections, to demonstrate continued 

eligibility over the specified period. It is 

reasonably expected that the 

assumptions which underpin the 

projections will be reliable, will reflect 

the operating conditions of the 

business, and will remain materially 

unchanged”

“Revenue appreciates that in 

exceptional circumstances, certain

unforeseen events may occur 

which require the employer to 

revise the original budget

estimate impacting trade, receipt of 

an unexpected donation, entering 

into a significant new sales

contract, etc.”

• Employers participating in the EWSS are required to undertake a review 

on the last day of every month to ensure they continue to meet the 

eligibility criteria

• Mid-month reviews will also be required for events which the employer 

believes may trigger ineligibility for the scheme

• Appropriate point-in-time documentation, including copies of projections to 

demonstrate continued eligibility over the specified period, should be 

maintained

• If you no longer qualify, with effect from the following day of the review

• Deregister from the EWSS

• Cease claiming the subsidy

• If you subsequently qualify you can re-register

* Revenue Guidelines on the operation of the EWSS – 31 March 2021 
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EWSS paying back the subsidy

Where either Revenue request the EWSS subsidy amounts are repaid or an employer makes their own assessment to do 

so, the practical steps for repayment are as follows:

1. The relevant payroll for the period in question needs to be resubmitted to Revenue without the EWSS box 

ticked on the payroll software

2. The employer’s PRSI liability at the standard rate (11.05% vs 0.5%) will be calculated via the amended payroll 

submission and a statement will be generated outlining the amount due – the employer pays accordingly 

3. The EWSS subsidy amounts received should then be repaid separately via Revenues ‘Rev-Pay’ system – the 

EWSS option should be selected from the dropdown menu

45
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Grant Thornton responding to Covid-19

For further information and to keep up to date with developments 

on the wage support schemes, please visit our ‘Responding to 

Covid-19’ hub page

https://www.grantthornton.ie/responding-to-the-coronavirus-

covid-19/
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Questions?
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Kim Doyle

Director, Grant Thornton
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Manager, Grant Thornton 
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©� 2021 Grant Thornton Ireland.

• These slides are for information purposes only and are not intended 

as definitive tax advice on any subject matter contained therein

• All details are correct at the time of presentation 
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Disclaimer


