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Financial wellness




Our goal is to empower your employees to effectively manage
their financial wellbeing to improve their overall financial
security now and into the future.

Key considerations

Financial security is something most people strive for, yet many fall short due to
avoidance of taking time to really consider their income and expenditure or failing to
implement a realistic budget to control their finances and set achievable goals.

Employees aren’t the only ones who benefit from improved financial wellbeing,

management can see their bottom line increase through improved morale in employees
who feel financially secure.

Looking after your employees’ financial wellbeing may lead to:

Increased workforce engagement
and productivity as employees
aren’t distracted by financial worries

Reduced absenteeism as a result of
improved mental and physical health

Appreciation and utilisation of
the employee benefits package
including retirement plans and
private healthcare due to an
increased knowledge

Increased employee
retention

Clear retirement
opportunities for all
employees

Fewer payroll advances
or loans to employees/
directors
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What can we do to help?
Our team work with you to tailor a financial wellness session to suit the needs of your
employees.

We offer on-site group seminars which focus on educating your employees how to
make the most of their finance, and one-to-one clinics which allow the individual to
speak privately with our team.

Some of the key areas that we look at:
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Providing pension advice Educating employees how Educating your employees to
while in employment to get the most out of their understand their payslips
‘MyAccount’ in the absence of
P60s/Plbs
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Planning for your employees’ Savings/Investments - it’s not Informing employees about
retirement just about what you save, it’s their rewards and benefits
also about where you save it package
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Empowering your employee to understand their current financial position -
how can you plan for your future, if you don’t understand your present?



Our services

Group
seminars

Personal
taxes

One-to-one
clinics

Financial
counselling




Key contacts for our dedicated team:

At Grant Thornton, we can meet you to tailor a financial wellness
session that suits the needs of your employees. Please do not
hesitate to call a member of our team to discuss further.

Jillian O’Sullivan

Partner, Corporate Compliance
T +353 (0)1680 5850

E jillian.osullivan@ie.gt.com
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Ray O'Halloran

Director, Grant Thornton
Financial Counselling

T +353 (0)61 60 7972

E ray.ohalloran@ie.gt.com

Oliver O’Connor

Partner, Private Client and
Wealth Management

T +353 (0)87 237 6152

E oliveroconnor@ie.gt.com

Debbie Fry

Associate Director,
Grant Thornton
Financial Counselling
T +353 (0)87 237 6152
E debbie.fry@ie.gt.com

Jane Quirke

Director, Tax

T +353 (0)91532 481

E jane.quirke@ie.gt.com

Emma Halligan

Manager, Tax

T +353 (0)1433 2680

E emma.halligan@ie.gt.com

Offices in Dublin, Belfast, Cork, Galway, Kildare, Limerick

and Longford.
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