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Welcome to the October 2009 edition of 
our alumni newsletter keeping you up to 
date on our recent activities.

In our continuing effort to keep in touch 
with our former colleagues, we have set up 
an Alumni group on the business 
networking site “LinkedIn”.

We will continue to keep in touch with 
those for whom we have contact details by 
way of newsletters and social gatherings but  
are hoping that “LinkedIn” will help us 
locate even more of the people who have 
passed through the various firms which now 
constitute Grant Thornton. We intend 
developing the “LinkedIn” group to be 
used as a sounding board to provide 
information and also as a forum to provide 
assistance to former colleagues.
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The link to the site is below, please feel free 
to join the network and pass this on to 
anyone with whom you are still in 
contact. http://www.linkedin.com/

In this edition we update you on recent 
happenings in Grant Thornton and include 
an interview with our partner, Ken O'Brien, 
who is looking forward to his imminent 
retirement. We take this opportunity to wish 
Ken and his family the very best for the 
future. 

Paul Raleigh
Managing Partner



Ken O'Brien and his time at Grant Thornton

An interview with recently 
retired Partner Ken O'Brien

Did you always want to be 
an accountant, were you 
following in family 
footsteps or did you just 
“fall into it”?

In school I was good at book-
keeping and accounting so I 
was steered in the direction
of accountancy.

Was the change of identity 
on merging with Grant 
Thornton traumatic? How do 
you view the growth of the 
firm to a much larger 
practice over the years? 

I have no regrets about the 
growth of the firm. I was very 
much involved in attempts to
secure a merger for Owens 
Murray & Co. The partners 
were very  aware of the
fact that Kingspan, our largest 
client, would eventually require 
the services of a large
firm. We spoke to a number of 
firms and at one stage nearly 
had a three way merger
with Binder Hamlyn, Chapman 
Flood and ourselves. 
Subsequently we entered into 
talks with Kinnears and the 
result was Kinnear Owens 
Murray. 

The merged firm was three 
times the size of Owens Murray 
and had in excess of twelve 
partners. We traded under 
Kinnear Owens Murray for 
three  years or so before we 
adopted the Grant Thornton 
name. We more or less led the 
way for other member firms to 
adopt the Grant Thornton 
style. 

Is the greater gender 
balance in the profession a 
good thing?  

When I was training there were 
virtually no female trainees. 
Given some of the working
conditions at the time, it was 
probably just as well. I think the 
greater gender balance is a very 
good thing for the profession.
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Was your training 
experience much different 
to the regime experienced 
by trainees nowadays?

I trained in a medium (for the 
time) size practice, Kelly 
Cregan & Co. This firm had
a broad range of clients 
including an abundance of 
publicans. Attendance at the 
stocktake of pubs was a big 
feature of a trainees' duties. I 
am reminded of an early 
morning stocktake in 
McDaid’s of Harry St when I 
enclountered Luke Kelly with 
Ronnie Drew and the 
Dubliners  having their cure 
after the night before. Back 
then there was a lot of 
movement of staff once a 
training was completed. I 
moved between at least four 
firms before arriving at Owens 
Murray.



Do you find it a more 
challenging environment 
now than, say, 20 years 
ago? Is the push for 
excellence putting greater 
strain on partners?

It certainly is a more 
challenging environment now 
than 20 years ago. In particular 
there is a big emphasis on 
winning new business. Twenty 
years ago clients did not 
change auditors frequently and 
only did so following a row or 
a death. Nowadays, with firms
putting out to tender every 
three years, client mobility is 
much more evident and having 
good connections is very 
important. The imposition of 
ever more regulations on the
profession increases the risk 
element, while the squeeze on 
fees means firms are put in
difficult situations.

Memorable guiding 
lights/mentors/clients?

The first partner for whom I 
worked, Paul Cregan, was a big 
influence on my decision
whether to stay in practice or 
go into “industry”. He told me 
I was born to be an auditor!!

As regards memorable clients, I 
remember one day, in the  
canteen in Owens Murray,
a friend of Hugh Owens - Bob 
Milne - 'phoned to say he was 
having personal tax problems.
Being the tax partner (!) at the 
time, I was dispatched to see 
him at his office. Bob was
in advertising and I can vividly 
remember him insisting on 
being called Bob rather than
"Mr. Milne" which would have 
been the usual form of address 
for clients. Thus was my 
induction into the glamorous
world of long lunches, business 
trips and away days. The agency

became an audit client in 1980 
and remained with us for 21 
years of tough dining and 
entertaining!

Would you recommend 
accountancy as a career and 
have you any advice for 
someone considering a 
career in accountancy 
today?

I would certainly recommend 
accountancy as a career if I felt 
that the individual had the
necessary ability and natural 
talents that are required to 
advance in a professional firm.

Are you looking forward to 
having more time to pursue 
other interests and hobbies?

To decide to take early 
retirement is a big personal 
decision. However, once I had

made the decision it was 
amazing how time flew and 
now retirement  is nearly upon 
me. I am looking forward to 
having more leisure time and 
hope to get playing golf, which 
I have neglected recently.

What do you consider to be 
the best innovation in 
technology in your working 
life? 

The piece of technology that 
has made a difference to my 
working day has to be the 
mobile phone. Years ago if you 
wanted to contact the office 
while on a journey to a client 
or whatever you had to find a 
working 'phone box and then 
find change to make the call.
This procedure could take up 
to half an hour compared to 
seconds today.   
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News

Foster McAteer merger
In October 2008, Grant 
Thornton merged with Foster 
McAteer, one of the country's 
leading insolvency practices. 
The combined firm is now the 
largest corporate recovery and 
insolvency unit in Ireland.

“This merger provides great 
synergy for the firm and 
underscores our ambition to 
significantly grow the business 
by developing market leading 
positions in niche areas like 
corporate recovery. The 
merger also enables us to 
further expand our privately 
held business and corporate 
finance activities” comments 
Paul Raleigh.

The Corporate Governance 
Review 2009
Our comprehensive study of 
Irish plcs has found that half 
admit to not being fully 
compliant with the Combined 
Code on Corporate 
Governance.

This review was formally 
launched on 18 February 2009 
by Fine Gael Deputy Leader, 
Richard Bruton.

LinkedIn (alumni group)
In our continuing effort to keep 
in touch with our former 
colleagues we have set up an 
Alumni group on the business 
networking site “LinkedIn”.  
Please click here to join the 
network.
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Grant Thornton, Foster 

McAteer in merger



24-26 City Quay, Dublin 2. T +353 (0)1 6805 805            
F +353 (0)1 6805 806  E info@grantthornton.ie
Mill House, Henry Street, Limerick. T +353 (0)61 312 744  
F +353 (0)61 317 691  E limerick@grantthornton.ie
Suites 3 & 4, Courtyard House, Newbridge, Co Kildare.       
T +353 (0)45 449 322 F +353 (0)45 449 324                      
E newbridge@grantthornton.ie

This briefing is provided for general information purposes 
only and is not a comprehensive or complete statement of 
the issues to which it relates. It should not be used as a 
substitute for advice on individual cases. Before acting or 
refraining from acting in particular circumstances, 
specialists advice should be obtained. No liability can be 
accepted by Grant Thornton for any loss occasioned to 
any person acting or refraining from acting as a result of 
any material in this briefing. Grant Thornton, Irish member 
of Grant Thornton International, is authorised by the 
Institute of Chartered Accountants in Ireland to carry on 
investment business. www.grantthornton.ie.                     
© 2009 Grant Thornton. 

Invitation

Visit our website

E-mail alumni

LinkedIn

We never forget a face – a date for your diary – Friday 27 November 2009
Join us for informal Christmas drinks at The Pig and Heifer, City Quay, from 6 p.m. onwards. Come and 
catch up with old friends and colleagues. We look forward to seeing you.

It promises to be a very enjoyable evening.
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